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 Resolution 3991  Exhibit 1 
 
 

MANDATORY COVID-19 VACCINATION POLICY FOR EMPLOYEES 
 

 
Consistent with its duty to provide and maintain a workplace that is free of recognized hazards, 
Woodinville Water District has adopted this Mandatory Covid-19 Vaccination Policy for Employees.  
This policy is intended to safeguard the health, safety and well-being of District employees and their 
families, as well as visitors and customers of the District, and the general public the District serves.  This 
policy is also consistent with action taken by both Washington State and King County in implementing 
mandatory vaccination policies for public employees to help combat the infectious spread of Covid-19 
and is based upon guidance provided by the Centers for Disease Control and Prevention and public 
health authorities. 
 
Mandatory Vaccination 
 
Effective November 30, 2021, all District employees (including office, field, full-time, part-time and 
temporary/seasonal) must be fully vaccinated. This includes those who have previously recovered from 
COVID-19, once they are medically cleared to be vaccinated.  
 
To meet this requirement, employees must have:  
 
1.  Received their second shot of the Pfizer or Moderna vaccine, or the first shot of the Johnson & 

Johnson vaccine by November 30, 2021; and  
2.  Provided proof of such vaccination by December 15, 2021.  
 
Proof of Vaccination  
 
Unless otherwise approved as exempt (see below), all employees must submit to the General Manager a 
copy of their vaccination card (front and back), along with a certification (on the form to be provided by 
the District) that the submitted vaccination card is a true and accurate representation of their vaccination 
status.  Employees who previously submitted a copy of their vaccination card as part of the lifting of the 
workplace mask mandate need not do so again; however, they must complete the certification form by 
the above-referenced deadline.  These records will be treated as private health information and will be 
kept in the employee’s separate medical file. 
 
An employee’s falsification or misrepresentation of their vaccination status shall be grounds for 
immediate termination of employment. 
 
 
 
Accommodation 



 
To assist any employee who has either (i) an underlying medical condition or disability that 
contraindicates administration of the Covid-19 vaccine or (ii) an objection to the Covid-19 vaccine 
based upon a sincerely held religious belief, the District will provide an exemption from the vaccination 
requirement.  Philosophical, political, scientific, or sociological objections to vaccination will not be 
considered for exemption or accommodation.  
 
An employee seeking an accommodation should submit a written accommodation request, using that 
form provided by the District, to the General Manager no later than October 15, 2021 (absent unforeseen 
or emergency circumstances).  Upon receipt of an exemption request, the General Manager will engage 
the employee in an interactive process to determine if a reasonable accommodation can be provided.  As 
part of the interactive process, the District may request additional information or verification to clarify 
the nature of the request, determine exemption eligibility and identify potential reasonable 
accommodations. 
 
An accommodation will not be considered reasonable if it creates an undue hardship for the District or 
poses a direct threat to the health or safety of others in the workplace or on the job and/or to the 
employee.  The District may not be able to accommodate all accommodation requests. Examples of an 
undue burden for the purpose of accommodation include if the accommodation is costly, significantly 
interferes with District operations, infringes on other employees’ job rights or benefits, compromises 
workplace safety, decreases workplace efficiency or requires other employees to do more than their 
share of potentially hazardous or burdensome work. 
 
Additionally, any granted exemption/accommodation shall be conditional and subject to evolving 
federal, state and local guidelines, rules and regulations. 
 
Failure to Comply 
 
Those employees who do not provide the required proof of vaccination, or who have not otherwise 
received an approved accommodation by the designated deadline of November 30, 2021, shall have their 
employment status with the District reviewed and shall be subject to termination, at the District’s 
discretion. 
  


